e,:\\& Protecy;,

Core Training — Minimum Requirement for workforce
operating in the HCPC area

“It's everyone’s job to make sure I’'m alright.”

CORE TRAINING
Basic Awareness
in Child
Protection
(eLearning)

RECOMMENDED
Recognition &
Response in Child
Protection
(bookable)

GENERAL

WORKFORCE

CORE TRAINING
Recognition &
Response in Child
Protection
(bookable)

SPECIFIC

WORKFORCE

CORE TRAINING
Recognition &
Response in Child
Protection
(bookable)

RECOMMENDED FOR ALL WORKFORCE LEVELS

Highland Language Guide (eLearning)

Highland Understanding Getting It Right For Every Child (eLearning)

CORE TRAINING
Recognition &
Response in Child
Frotection
(bookable)

CORE TRAINING
(check job role)

Graded Care
Profile
(bookable)

CORE TRAINING
(check job role)

Vulnerable
Pregnancy
Pathway
(bookable)

CORE TRAINING
Assessment &
Analysis in Child
Protection
(bookable)

CORE TRAINING
Understanding

——— Child Protection

Processes
(bookable)

Highland CPC would recommend that
anyone who, as part of their job is likely to
come into contact with children should
attend a minimum of one child protection
training course in each 3 year period.

This training should be undertaken as soon
as possible upon employment but no more
than six months after employment start
date.

Those in Intensive workforce to attend
minimum R&R plus additional courses
relevant to specific job roles. Additional
courses are available on the training
calendar such as, Trauma informed practice,
Harmful parent interactions, Safe &
Together and E-modules are also available
to support practice needs e.g. chronologies,
think you know neglect, etc. please refer to
our training page for more info.

It is the responsibility of practitioners and
managers to ensure they have attended the
training required for their role.

Course certificate validation is 3 years but
we strongly recommend that you refresh
within this time period whenever possible.
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